Eagle Business Solutions, Inc.
2008 MARKETING COMPENSATION AGREEMENT

MARKETING ACCOUNT EXECUTIVE:  Jane Doe

DATE:
January 1, 2008

2008 MARKETING COMPENSATION AGREEMENT


Plan Description

Effective January 1, 2008 you will be compensated on a Commission only basis for professional services and permanent placement revenue billed to the Client(s) assigned to you.  In addition, you will receive reimbursement of a monthly car allowance of $100.00 and approved monthly business expenses not to exceed $100.00.  

The Marketing Compensation Plan will be administered as follows:

· This compensation plan covers January 1, 2008 through December 31, 2008.  The Company reserves the right to change the components and compensation elements of this plan beginning January 1, 2009.   

· The Monthly Commission will be payable on the 23rd of the month for all professional services revenue billed to the Client(s) for the preceding calendar month.  

· The Monthly Commission will be calculated based on the Commission Rate Table and the Monthly Client Billed Revenue for salaried, hourly, and subcontractor consultants placed on billing, fixed price contracts, and permanent placements.  

· The Monthly Commission will be paid on Monthly Client Billed Revenue that meets the gross margin criteria as calculated by formula documented in the Margin Calculator spreadsheet.  

· All client bill rates for salaried, hourly, and subcontractor consultants placed on billing, fixed price contracts, and permanent placements with clients must be approved by (Eagle CEO) before rate negotiation with the Client.  

Plan Elements and Calculations

The 2008 Marketing Compensation Plan consists of the following elements and calculations:

· Monthly Client Billed Revenue: Professional service revenue invoiced to the Client for time and materials, fixed price, and permanent placements. This revenue does not include pass through items, such as travel/living and equipment rental, etc.  

· Commission Rate: The commission rate (X%) applied for the various revenue components is variable based on the following criteria:  

Eagle Salaried Consultants:  X% is based on the following Salary Ratio ranges (calculated using the Margin Calculator spreadsheet) for new revenue generated beginning January 1, 2008.  

	Salary Ratio
	Commission Rate

	Below 1.95
	2% at discretion of (Eagle CEO)

	1.95 to 2.19
	4%

	2.20 and higher
	5%


Eagle Hourly and Subcontractor Consultants:  X% is based on the following Monthly Operating Margin % ranges (calculated using the Margin calculator spreadsheet) for new revenue generated beginning January 1, 2008.  

	Monthly Operating Margin %
	Commission Rate

	Below 18%
	2% at discretion of (Eagle CEO)

	18% to 25%
	4%

	25% and higher
	5%


· A maximum commision rate of 4% will be paid on Fixed Price contracts and Permanent Placements.  

· The Monthly Revenue Commission will be calculated as follows based on the actual Monthly Client Billed Revenue:

Monthly Commission = X% times Monthly Client Billed Revenue 

Plan Objectives

Your primary objectives for developing and maintaining your assigned client accounts for 2008 are as follows:  

· Generate an annual total of $1,500,000 of Monthly Client Billed Revenue by December 31, 2008; 

· Penetrate Company XXXXX as your primary client account;

· Identify and document potential new client accounts;

· Establish and maintain strong working relationships with various client managers.  

Your effectiveness will be evaluated on a quarterly basis.  Any future increase in your compensation as defined in this Marketing Compensation Agreement is contingent on Eagle‘s financial ability to incur additional overhead expenses as determined solely by (Eagle CEO).  

If you meet or beat your Plan Objectives you may be eligible for the year end Incentive Bonus Awards that are provided to a select group of individuals.  The Incentive Bonus Awards, if any, are based on the evaluation of Eagle’s financial results by (Eagle CEO).   

Please indicate that you have read and accept this Compensation Agreement by signing below.  

	EMPLOYER:

Eagle, Inc.


	
	EMPLOYEE:

Jane Doe
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	By:
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	Signature

	Name:
	(Eagle CEO)
	
	Name:
	Jane Doe

	
	
	
	
	

	
	
	
	
	

	Date:
	
	
	Date:
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