Eagle Business Solutions, Inc.
2008 RECRUITER COMPENSATION AGREEMENT

RECRUITER:  XXXXXXX  XXXXXX

DATE:
January 1, 2008


Plan Description

Effective January 1, 2008 your annual salary will be $XX,XXX.  In addition to your annual salary, you will be paid bonuses for new hires.  Bonus amounts will be calculated on a monthly basis for three (3) separate categories of hires:

1. Salaried employee; an Eagle W-2 employee who receives an annual salary and is eligible for benefits.

2. Hourly employee; an Eagle W-2 employee who receives an hourly pay rate for only the hours worked.  

3. Permanent placement; A client pays Eagle Business Solutions a placement fee for the identification and placement of a full time permanent employee.  This provision does not apply to employees that are hired by a client on a right-to-hire permanent basis.  

The bonuses will be paid for employees and permanent placements that complete thirty (30) calendar days of employment.  If the new hire does not complete the thirty (30) days of employment, regardless of the reason for termination or departure, the bonus will not be paid.  

All bonuses will be paid on the twenty-third (23rd) of the month following the month the new employee or permanent placement was hired.  If the new employee or permanent placement is terminated after bonus is paid on the twenty-third (23rd) and on or before the completion of thirty (30) calendar days of employment, the bonus amount paid will be deducted from the next payable bonus due to the recruiter.  

The bonus plan for Salaried and Hourly Employees includes the following financial conditions as calculated and depicted in the Bill Rate & Salaried Employee Pay Calculations and the Bill Rate & Hourly Employee Pay Calculations documents:  

· Hiring a Salaried employee with a Multiple of 1.9 or lower requires management approval.  The bonus, if any, will be at the discretion of management.  

· Hiring an Hourly Employee with a Gross Margin (GM) rate lower than thirty-five percent (35%) requires management approval.  The bonus, if any, will be at the discretion of management.  

The Bonus plan will be calculated on a monthly basis (January 1, 2008 thru December 31, 2008).  All Employee Referrals and Employee Placements will be reviewed and approved by management.  Employee Placements applies to current employees changing clients or ex-employees being rehired after a period of ninety (90) days.  The recruiter must have a direct involvement in the new placement.  Any Employee Referral or Employee Placement Bonus will be paid at management's discretion.  Permanent Placement Bonus amounts paid to the recruiter may not exceed twenty percent (20%) of the placement fee received from the client company.  

Bonus Table
Bonuses will be paid as depicted in the following table:

	TYPE OF HIRE
	SALARIED & HOURLY

BONUS AMOUNT
	PERMANENT PLACEMENT

BONUS AMOUNT

	Direct
	$2,500
	$3,500

	Job Fairs, Newspaper & Magazine Ads, Old Resume Files, and Internet Resume Services
	$850
	$2,800

	Employee Referrals
	$850
	$1,500

	Agency
	$300
	$300

	Employee Placements
	$300
	$300


Please indicate that you have read and accept this Compensation Agreement by signing below.  

	EMPLOYER:

Eagle Business Solutions, Inc.

	
	EMPLOYEE:

XXXXX XXXXX

	By:
	
	
	By:
	

	
	(Authorized Signature)


	
	
	(Authorized Signature)

	Name:
	
	
	Name:
	

	
	(Print or Type)


	
	
	(Print or Type)

	
	
	
	
	

	Date:
	
	
	Date:
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