Eagle Business Solutions, Inc.
Candidate Interview Preparation


Here is additional information that will assist you in the interviewing process.

TIPS FOR PHONE SCREENS and/or INTERVIEWS

(most information applies to both Contract or Permanent opportunities)

==================================================

The most important thing to remember is that you are working towards obtaining a personal, face-to-face meeting with a prospective client company. If you can create the proper first impression on the telephone your chances of being invited for a personal visit are greatly enhanced. Here are some tips you should keep in mind (for phone or in person interviews):

Be enthusiastic and assertive.

Be ready to provide specific examples of projects and accomplishments, which showcase your skills. Avoid: speaking too fast, having music or other noises in the background, chewing or smoking, speaking too close to the receiver - anything that can create an unpleasant image of yourself.

Do not ask questions that appear to be selfishly motivated (i.e. what are the benefits, salary, etc.).  Eagle recruiting can provide this information. Your only goal at this point should be selling the client company on your skills and experience - talking about money prematurely can only have negative effects.

Prepare your answers to the obvious questions such as:

1)  Why are you leaving your present position? (Have a positive reason for this move).

2)  What are your strong/weak points?  (Emphasize your strong points).

3)  What were your biggest accomplishments in your last position?  (Project detail)

4)  What contributions can you make to our company? (I.e. Organization, Integrity, Quality of work)

Always research the company you will be interviewing with: check out the company's web site, do your homework, find out what they are doing and be prepared to point out how you can help them achieve their goals.

As a parting comment let the potential employer know that you are very interested in the position and why. The enthusiasm you display could be the DECIDING FACTOR between you and another candidate.

Expectations of Eagle Business Solutions

=========================

1. After interviewing with Eagle’s client, please call me within 60 minutes. It's important for you to communicate your thoughts about your interview.  If you get voice mail - please indicate your thoughts on the interview.

2. During an interview you're being judged on your ability to make decisions. As you're being judged, please judge our client company. Make a judgment call about our client company, it's location, people and projects.  Make a decision as to whether or not this is the kind of company you would consider working for.

3.  If you're pressed about salary expectations, remind them that you are making a career decision and that the company, people and projects are most important. Remember, it is important that Eagle’s client to fall in love with you first.  (Salary and hourly compensation can be negotiated by Eagle’s Account Manager's after the interview.  They are experts in this field).

4. Dress for an interview appropriately.  We ask that you wear Business Attire on your first interview; regardless if the client is a casual environment.  You only have once chance to make a First Impression.

5. If you like the position, ask for it! Tell our client company when you can start.

KEY QUESTIONS to Ask during the Interview

=========================================================

1.  What are the duties and responsibilities of the position for which I am interviewing?

2.  What is my #1 priority that has to be done before I leave each day?  Why?

3.  What are the 1st project/1st year goals for this position? What obstacles would prevent me from either reaching or completing these goals?

4.  What are the short and long term goals for the person in this position?

5.  Questions. The questions to which you need answers, to determine if you want this job. (You are not allowed to talk about compensation or benefits.)
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